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AGREEMENT

This Agreement made and entered into ‘this 1st day of
July, 1957, by and between St. Joseph Lead Company and
Mine La Motte Corporation of Bonne Terre, Missouri (here-
inafter called the “Company™) and Lead Workers' Local
No. 8-404, affiliated with the Oil, Chemical and Atomic
Workers International Union, AFL-CIO (hereinafter called
the “Union™).

Witnesseth:

ARTICLE 1
Purpose
A 2 .

It is the intent and purpose.of the parties hereto that this
Agreement will promote and maintain harmonious and
efficient relations between the Union, and the Company and

its employees, -and to set forth herein the agreement as to
rates of pay, hours of work, and conditions of employment.

ARTICLE II

Recognition
The Company recognizes the Union as the sole and exclu-
sive bargaining agent for all hourly paid production and

_..maintenance employees of the Company’s Southeast Missouri

minijng and milling operations as limited and defined by the
_certification of the National Labor Relations Board, dated

..~ Febtuary 28, 1952, in Case No. 14-RC-1750, which certifica-

tion excludes foremen, shift foremen, diamond drill foremen,
diamond bit setters, track foremen, underground maintenance
~~foremen, mine safety men, pattern makers, construction fore-
_..men;chemists, assistant chemists, Jaboratory helpers, telephone
operators:"\_ceh\tral office janitors, and assistant janitors, care-
taker at General Manager's residence, guards, persons em-
ployed more than 50% of their working time as watchmen,
professional employees, salaried employees; clerical and office
employees, and-supervisors as defined in the Act, for the pur-
‘pose of-collective bargaining as to rates of pay, hours of
work, and other conditions of employment. In addition the
Company so recognizes the Union as to its Indian Creek
operations, subject to the same exclusions as above set: forth.
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ARTICLE III

Union Security and Check-off

2

Section 1. Maintenance of Membership—Any employee <.~

who is a member in good standing of the Union on or a ter
the 30th day after the date of this Agreement, or who therex
after joins the Union during the term of this Agregnient, shall ™\
remain 2 member of the Union in good stapdifig @s a con-
dition 'of employment with the Company. Fot the plrpose oi I
this article, an employee shall be considered a ‘member ofi *

the Union in good standing if he.tenders the periodic dues? i

and initiation fees uniformly~required “as_a .condjtion of § \ \
'y q g ! l\ J Yy .

membership. i h
!'. !/ MaN N i

: “. \\ v 1R}
Section 2. Check-off—Jpon signed indivitual'quthokiza®, % }

tion cards frqm the employees, the Company“ghall deduct™

from the wiges payable to each employee on the‘second pay AR Y

day ofeach‘calendar month, and pay over to thé\'Fiﬂgndaf\

Secretaty “of the Union,,a§ soon as possible followjng, said \
. pay day, the régular ménthly inembership dues of $3,00%and

" the initiation\ fee, if a}\y, jn“the amount of $5.00. If \%n ‘em-

,,,,,, ~.._Dloyee_has no\earpings-6n said pay day, his regular monthly
“dues will.be dedugted on the first pay day that such ?m-
ployce\has"ea&nir\xgs\within«the calendar month, / }

. : S\ PN iy

. \-,._\ A N % & 7 J
. If the Union-requests.any change in the'amount or méthod
“of deduction of mémbership dues, this \section shall be
N, subject to revision by mutual agreement bf-tli¢ Company
\\an'd\ the Union.” | | = i
S Y 13 Y N

\ i '

»

\ h! \ ey
“The Union agr‘es to ré eas‘}éi,t'he Company and save the
Co}{lp;‘xny harmless| from  dny-Tiability whatsoever after the
Company has made payment of money to -the Financial
Sccr'ftaify' of the/éU'n}ion.

v
& -
'

T_ﬁe}‘eauthoriiation card, above referred to, shall be in
SR words ‘and figures as follows: :

’
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Crm % ‘\\"\ LN,
.. AUTHORIZATION FOR q&acx-,opg OF,
D \ S UNION QUES "1} N\ N
. & Dage.\ 9 W A T T WY
To 8t. Joseph Lead Company 1Y\ ™ i\ \ :
\\\ onne Terre, MS‘;!;\\’;&: AR N3 \\ N, N
To Mire La Motte Corporation 1y ~ <
Bonyge Terte,)dx"ssguri:\.\ Xy NG %

L % '\\\\Ical and' Atomic-
\tp be eal‘(led(ﬁy me as you e'tnployec\ durigg each month

AN 5 N

LY
¥

A
\
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ile employed in

L% \ Ly §_czad - . --\. P ’\
%, . I hereby assigri toLocal. Uhion Nu;hi}gr 8-404, Oij;\;Chem'

orkers, ‘C.I'Q., fro any wages edtned or

the established bargaining unit, the sum

of '$3.00 pex anth as my membership.-dues in said Union,

I ‘(‘do‘)\ (do nol

ical;. and Wtomic,

“an \{ authokjze\and direct the dedtction of this amount
. each ‘month rom, said wagesCant that the amount so de--
\dubt;eq‘\be remitted*to the Financial Secretary of said Union.

l\fef;g'f)y assign to Local 8-404, Oil, Chem-

‘orkers the amount of $5.00 for initiation

fee iﬁ\gaid\unigﬁ»a'nd I authorize and direct the deduction of
this amcg;;t -and that same be remitted to the Financial Sec-

retary of

id Union. -

This assignment and authorization shall be irrevocable
until one (1_) year from the date appearing above, or until
the termination date of the present collective bargaining

agreement between

the Company and the Union.

Social Security Number

Payroll Number

Plant

Employee's Signature

Employee's Address

Department
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ARTICLE IV Incentive eatnings (contract} p}ecewb\rk, _b\)‘%us) “ghall, be

,ifichided in the\hourly earnings) each Week lin computing
.- ovestime. %N R TR T 1 NN
. D

\ & v 3
b b

Hours of Work, Overtime and Holidays

X NN A E £of 4 \
\,}n Ypo case will p\fgm‘ium or ov't?‘ime pa&n}et\\ti\ be duplic "N\_+
\ \\ \ : LR \ r‘)

Section 1. The Payroll Week shall start at 7:00 a. m.,
Monday, and end at 7:00 a, m. the following Mgnday.

: ,\\ ’ w:\.“\ cated o‘r\pyramided. N N W\ { T
1.3 . " b} X 5 3 o
The normal working days shall be five (5) consecutive \,\ N Ny S e o A I
days Monday through Friday, provided, however,-that elﬁ{ "R A Secquﬂ\?. ‘:,m ’e/mpibyce‘\_\called m\xk for emerghserx‘g}:y Wo}rlli
ployees working regularly as Pumpmen or relief Pimpmen;, .. S shall bé‘p‘a"d'd - equal\.mgm.ount\;g‘.one (1) Budr at ¢ o
Switchboard Operators or relief Switchboard Operatdgs, may; '\ Mg N\ ‘employed’s regfilar hOl{rl}’ rate; in adfi;tl\or;\to the aforesaid
be scheduled otherwise. % % ' OALW % \B:\mus, sush émployee is also\,to\be paid fuof at least one (1)

It is agreed that eight (8) hours shall:constitutéia day's &} N\ . hour's work even though he aEtuillﬁ,wq;Jd fess than one (1)

: 5 . ] L “_hbur, and he,shhll receive one {1) hour's pay for any portion
work. It is further understood”that.this shall-mean eight (8) ! Ny By N G 8o
hours from collar rt:o collar for,underground %ei‘aﬁoilg\ \(\) ‘z\'\ A n\f, aﬁ\hour Wd{ke‘d beyond 0"5,)("1) hour or more of call-out
. . Y N\, \ N
The provisions of this attitle shall apply solelyhas a Bgm&\ T N N Noa

for computing overtime andvshall not be used as a éaiarantg\e \
for any numbeér of hours of work per day or penweek. %\ N

O\ Nign o8 0 ’
i \‘Ihfs\ provision jshall-fidt apply in cases where an employee

mbe \ -4 1k is '}é%:esfefg“}g(gm-t .work beforek hif nor}x:);l. stam'ng] tl;:!_lfe.
Sectiori 2. Employees shall receive time and\\-on'e'ha.lf'\ AR provi thaf-he continues to work throug _his normal shift,
(1V4) Mot all', work in excéss of eight (8) hours: in\any \\.,‘\.E and he 13-fiotified of such emergency work at least eight (8)
Ntwentirl‘fourl‘(\(ﬁk }ﬁoui-»—p/eriodr}.or fo"i‘t}},’ (4}?211 hours \g’n1 any N %1 hours before the time he is requested to report for work.
"+’ ‘payroll week) whichevar is, greater. is 8 not applyito &, y " g .
%, regllar short ébam¥e ofisKifts which shall be paid at straight Y Section 4. - The Company shall notify employees at least
time. Neither shall\this apply to employees who are working JoLa three (3) hours in advance in the event work is not available,

on ‘jobs thit.have been subject to short change of shifts /in N

5 h g If not notified, employees reporting on their regularly sched-
", the past:.]In no-case \s\hall the Company expand these tlagsi-
AN i

uled shifts, or on call by the Company, shall, in the event no

. G W\ S work is available, be paid two (2) hours' pay at his base rate
\ \' An employec"ﬁhdll\nc{& be laid off for the ‘purp'o"sfe"_of off- for each shift so reported. The Company shall not be liable
., sétting overtime revidusly worked. e under this section in the event conditions beyond the Com-
e \'Fime skl i - eight (8) hours in any twenty- pany's control arise to make work unavailable when the
four'\(24) hour ﬁei}iod, far ﬁge purpose of making up for a ) employees report fqr work §nd the Company has had nos
shift lost or trading shifts in dny-one payroll week, shall be reasonable opportunity to notify the employees not to report.
paig at straight time, provided.it”is done at the request of : : o
the ‘employee or éﬁjployeesf/Employees may be permitted to The Company shall not be liable under this section if an
trade sgifts, or mfake up Iost shifts, provided that it is done el!nployee_ W!‘O has been absent from worl': reports for work
within the same payyoll week, In ali cases approval must be C without having first made arrangements with his Foreman to
obtained from the Foreman. ‘ return to work, ° )
A Au’y ’;mployee who works seven (7) days in any payroll Section 5. Overti ill be distributed 1 Ad
3 Ty ; ; ection 5. vertime will be distributed as equally an
\‘-\‘\.' ‘:::;:uht?‘li gzyp:;frkgzume the regular rate for the se\.lenth fairly as possible among the employees of the department

-
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> 5 <:" ‘:‘ :‘\ 4 "\\\:; ‘\' “".\ \ \\‘ \'\ \\ "
who are capable of performing the work required. Overtime jury Efu?y! Upion busineys, “death in the, immediate*
records- will be maintained and will be available to any "> family, approved leave of ahsence, or IQY‘Q , he Will e
employee or employees. " { paid only fb,r.ﬂ\;‘t holiday Which\may fall\withip ven,

.o 5 calendar dayd following his last day, workedl Absences
\\ * due to deat}i\\in \t\he immebs.'é.te* f}mily\épi absencdg
s er. injury qt‘\the.em;iizy-;é-\ must be\ "y

Y. ‘due to the illn i
*_ supported by a doctr's statement and. Unionibusiness }

Section 6. The following days shall *be designated as g
holidays: e

New Year's Day Labor Da.y Y A \must be supported by a lctter\_fgom the‘Qnidn, auch{f o
Memorial Da Thanksgiving Dav' §+ N &7 Yetters or}tﬁt/emc’h\bg td, be fum‘{shcd upon Tequest of

> 2 a sg}_}'}"’g‘, ay -\._. \ \\ the Qompany. NN \ \ \ \
Independence Day Christuj:as‘_hDaY Ll S < g \ \ ¥

. g % .
Vs, N\ \\‘\\(c) he \h\as Qot failed or refused to W})‘r}tnn) the holiday if

Any work done on the above mentioned hoh’dayl\sl;k\ll be NN N, Ny he is\requested to do so; and

! ¢ A
. e Ay Y 3 O Ny b Ny
paid for at the rate of one and/qne half txmes\gtxe _reguLa\r i’@\tc. A N\, . X )\ B e wen bn strike, discip:lina’ryfléyoff or on the Com-
Pay for time worked on sholidays will»be thsider\cd ‘a{ \-\ i N \\\p ARy lh\a cn\\\'e list. <
N 7 B N\ " J \, o\ A % =
separate premiums except t{u}t premiums shall\‘\n‘ot\be py\ra'\', NA '}\\nﬁi\day not wo}'kgd«s_hall be considered as time worked
mided. L RN Vo in ‘the “tomputation of .waekly overtime pay, if the holiday -

" K LR
A holiday Talting on Sunday shall be observed o;i\Mapday,‘\

falls'op any of \t{:é,d:fys Monday through Friday.
except for those employees required to work on thei\Sunday S L

Should, o;w"f\)f said holidays occur during an employee's

o R Y

on which ﬂa\e holiday fa]fls,"ho%yever, both days shall‘not, be AN Nt vacation, fx‘éliday pay ghall pre.v.ail, and the emp lqyee s
,~considered ab, hélidays sfor those employees who work, bath N \_‘ his option, be granted an additional day of vacation.
days., A '} A If a holiday occurs during a week when an employee takes
‘\El' b‘l NN h o . ok P ) .+ a full payroll week of vacation, it may, at the option of the
=l1gible er;{galo\xees\s all be paid eight (8) hours pay at el employee, be considered as a day of vacation. If it occurs )
o their basq“rate,*a{;bet_ forth in Appendix A of this Agreement, during a vacation period of less than a payroll week, it shall I }
o fgr ea:l}:aﬁfﬁbf gu? "‘(621\\?01“5“;1 nafmeild abh\ve. In additién, not be considered as a day of vacation. :
“there also™be paidfor each of the six“holidays nafned
. 5bove an. amount gegu t\Q\ the price of lead, bonu?,Pa’jd for *Immediate family shall mean all the membeuthof the immediate household,
\. the, 8-hour shift immediately preceding the holiday, e, Fathari Ty Deveaisorat, Fither, Duoghter, Son, Mather:
\ A;i aal ?: lI b \Eo\'d d ligible for & 1id Brother-in-Law, Sister-in-Law, Grandparents and Grandchildren, .
+ itk employee shall be tonsidered eligible for holiday pay .
N
urpodes provided: | NN
e i_ P i y ARTICLE V
(a\)\ B.F has cox::;pLieted hi§ pfobationary period; ) Seniority 4

(b)"-! hi:a has _\x{giké:d all of his last scheduled shift prior to Section 1. Seniority shall be determined from service as
i tf{le.hohdgy/'énd all of his first scheduled shift after the .. shown by the Company records. The Company shall post in
/ holiday. However, if a holiday occurs while an em- each department a list showing the names of all employees

s 'p'loyee is absent due to his illness, Company injury, in that department, together with their property and depart-

-~ F
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mental seniority dates. Mine Group seniority dates will also
_ be listed.
Any employee who objects to his seniority date as shown
on the list may submit his objection in writing to the Com- e
pany, not later than 15 days after the date of posting. If the <v;"\\
Company does not accept the objection as valid. and makg\
the correction; the employee may require that the matter be e
submitted to the Grievance Procedure, ,,-"’(,5
Section 2. Property seniority shall mean “the last date | N
hired. Departmental seniority shall mean the date dn irv'\hich L
the employee entered his preseng,de}fﬁi’fﬂ‘mnt‘.\ = y

\

For the purposes of biddig ,6nly, mine,_ group sen‘lqritx Ly
shall be used. The respectiveé mine groupings ate shown\ %}
under Section 12, vf Yo N

. v v
. : VLS
Property afd~Departmental seniority shall be obgerved in% "\ ‘i
the following manner: 3 . L LR

P \ kY N

\ il | - Y A \ .
When a vacancy occurs; and \a replacement is needed,‘or y

\,,"""thg a new Job s created jn‘any department, the job'\_shz'\‘ll e
‘- be posted for & period of five (5) working days, The jof N

shall be dwarded“to the employee in the department withi th 2

S, most""dc,tgartriim\t\al\sehiority, who is capable of performin by

the work ‘required;-exc
. . .
o N\in the mining™group’,
., the department ot

\

If, there is no qualified bidder witkin
; _’g?oup\ then the biddet‘\\i‘iit’h"’fh -most
"\ Property seniority,| whoh is‘capable of performing~the work
‘required, shall be'awarded, the job. If there is a dispute as to
whether or not ar émplo}(ee\gs capable of doing the work
rec]uirégl and it is hat settley in\Steps 1 and 2 of the Griev-
ance, Procedure, th isj dispute) shall“be submitted to the Ap
prenticeship-Advancing Werkets Committee for considera-
tion dndirecommehdation before the dispute is taken up in
the 3rd step of Eh’é‘,@rievance Procedure. )
i \/./ i .

When/it is known that a replacement is not needed the

AN Steward ‘will be notified within 5 working days that the job

t that group senié¥ty shall be Auséd

P -

\ tempokarily to the work

B Co o > ¥

% \that a replacement is }}chet\i and the jo
% 1 \ -

N “\,

- hig~depar

% ] . \
e g
s \ [
b i B
i “\ A “t NN
7 % o LS
Pidd : 3 & Ve iy N N
R kA

VPN xR \ .\'

4

;bez]op’ is to be dist\:ont‘u;:ued, the Stéward, W}ﬂ\rbe\sb nqti}}q ™
,»~)‘(5”it13in \§ working days, \ VN TR

\,

¥ L \ \

\ by 3 .
W‘l}er;\a vacancy occul and an emp\lc}yee has- beé!%&ssigned
t}\e vacant ‘Riqsition,\mis evidence

bishall be ‘postad.

» % TN, \\ kN e\
Y \\Employcg.s\gay’@thﬂraw frou\Bbids only, during the, post-

g, period. \To withdraw from\{-;

id, the employee must sign
W!i'\‘th\drawal qu\ 5724, 3 § oy

\ 1

e o e N N .
‘*\\N‘o\‘e\mployeé\yﬁl be considered\eliii ¢Yo bid on a job in

same job cldssification which he occu-
% v’

tment of t
fes, N\ L
< »‘t\\ \\ ! N 5%

Vhentemporary aca’xlcie’* occur due to sickness, injury or
extended absence, gg,d'lt can be determined that they will

kL 3 \ .
k X , 1 \ . LA
has been discontinhed,\and if it is ‘ot kgc;;vn wh t\l;er ot\nob,

\\'\\\ o

%

. N
% N
Al

exist fora petiof:in excess of 45 working days, such vacan-

cies shall i:}e\ﬁﬂ'e(é through the above -procedure. However,
all vacancies within the department, created as a resilt of the
bid to the original temporary vacancy, shall be filled by the
foreman from among the employees in that department. If
it is necessary to go outside of any department to fill any
vacancy succeeding ' the original temporary- vacancy, that
vacancy shall be posted. When the absent employee returns
to’ work, the employee filling the temporary vacancy shall
be returned to his former job without regard to seniority, All
the employees in the chain of temporary vacancies shall do
likewise. Employees holding temporary vacancies accrue no
seniority in the new department or group. In the event a
temporary vacancy becomes permanent, it shall be reposted.
The Union will be notified of all moves in the chain of tem-
porary vacancies, - :

Notices of vacancies shall be posted at or adjacent to all
locationis where the emiployees receive their pay check, The
posting shall include the job classification, the rate of pay,
the unit or sub-department involved, the location of the job,
as near as practicable, and any unusual facts relative to the

— 0
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“~.the bargaining®unit. \In ali-6f the above procedure,

'\, work normally iperforme

job. Nothing herein shall prohibit the moving of an em-
ployee from one location to another, in his classification,
within his department. Nothing herein shall be construed to
mean that the location of the job, as posted, must be the
same location as the location of the original vacancy.

In the event of reduction of forces in any classification. in
any department, the employees in that classification with the
least departmental seniority shall be the first laid-6f. When N,
a job is discontinued it shall be considered ~\as"‘:’i re‘«\iuction "gfk

forces. N

’ \ '\ $

Employees who have been laid_off will be recalled 1n order, \1
of their property seniority, Brd’vided theyare capable of per-i !
forming the work required, - » M TR T Y }

Section 3., An employeg laid off or bﬁinpe;i‘\shall \vgitiiin ‘k"‘-.
10 days following layoff have the option to return’'to a jop in 1y}
his last job-¢lassification in his former department, QR bump’\ :
the employ¢e with the least property seniqrity in‘any\depart: - 1
ment; OR bymp the employee in his present job classification:

who has \E{xe ‘least property seniority in that classiﬁﬁ:atipn in
theilaid-

off .employes, must be-€apable of doing the work fequired

/

last’ two..optiohssabave, the laid-off employee must Ke tapa-
ble of d_cﬁh-g\;he ~wotk required that is\\t‘e\gularly pérfdrmed

“whether or not|certdin portions of his work.are-regarded as

\\‘ by the indivi&Ta‘I \erﬁgloyee being bump'ed;‘--ré'?ggydless of

in his job classification, if it is
\, negessary for efficient operations.
N b

g 3 P
n If:he is unable {to bum\i; tl}éie}nployee with the least prop-
erty seniority in 4 Departmefit because he is riot capable of
doingi the work required; he shall be allowed to bump the
laberer in that; department with the least property seniority
or Lheé trackmian; ‘if the bumping is in a mining department,
with the least property seniority, provided he has more prop-
erty seniority and can do the work required. If he cannot

—10—

~and have more property seniority than the employee iwho is p .
being _busiped "(\)r ‘replaced. When exercising either!off the

R

',,,w‘{,,) \_‘ "\\v !
« i . ¥ % .
o \ Ly . ER NN
bu;qp the lab}r\er\qr trackman\ji‘xx‘de\partm_eiqé. becauge ‘he is
,hotcapable of ‘doing the wor‘k\reﬁqire{ of Xt}be ind’\vidual

" trdckman or laboi*e\r; ‘then he shall, bum the r}ex_t laborer or,

/‘, »"“‘*tgaélsmax:x in propexty *q:niority, ﬁ{dvide ; be\héﬁ.. \more prop- b
; Ity seniority, N S \ NN N
4 N AR Ng » \\ \
LR k" ) | Y, \ % n " X 4 o
N\ . After an employge’ has sexhausted ‘his bumpigg rivilegé:"
N in hxs\reégecti‘{_g,afs;,hé shall be given'a bumping %d. This
\ Y card miyst “he-‘presénted to the Employtment Office s} Bonne

VN N

N

\,

.
\, N

\\\Terre, Missouri, and shall Bive\him the ‘Q'glxt-to exercise his
\ﬁgll bumping\privileges as outlined abdve, however he must
h\e.: older in\praperty seniority\{hah_.shgﬂbofder of such job,

< \N \ \ % o~ ]

Ten N Ri,\\for any ksamn, he is una\'ﬁk"to locate a job as provide

“ for.in*this section, ‘he shall be ‘assigned to any work available

in the Extra Pool, aird he shall have the right to exhaust his
bu.x,qpin‘g\grivile,g%g,,aé’ pfovided in this Article at any time
whilé\\lze isnca,gsie'd in the Extra Pool.

Section”4, If, after obtaining a job by any 6f the above

steps, a job in his former classification reopens in the depart- .

\ ment from which he was laid off, he may, at his option,

3 within 10 days after notification by the Company, return to.

it, px"o.vided he is capable of doing the work required. The
provisions of this paragraph shall prevail in the event they
conflict with any other provisions of this Agreement, g

In case, ‘more than one employee has been laid off in the
same classification from the same department, the employee

with the most property seniority shall be given the first op-
portunity to return.

Section 5. When by reason of illness or injury an em-
ployee becomes unable to perform his regular work, he shall
be allowed to follow _}he procedure outlined in Section 3. .

Section 6. In the event work becomes slack, the Com-
pany will consider spreading the work instead of laying off
employees. .

—_11—
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bavé“begn agreed to, are"given below. This list of Job QlasiﬁJ 4

Section 7. When employees are to be trained in certain
job classifications, it is agreed that the regular bidding pro-
cedure will be followed in selecting trainees.

- ol 4 ! b .
The postings will state the job classification in v‘/hxch' the ol s Driver\] LR \\. . \\ N\
employee is to be trained, the rate of pay, the qualifications, B & Y vy _\ o A\ N\
and, if necessary, the shift on 'w.hich the'employee must be o g \'\Méghanical Departments: \ \,\ 1 \\\: \ N
working in order to receive training. , '\ \ 437 Switchboard Oberator i ~\ N \ \\
; ; ; : 4| b 448, Switchboard *Operator  \ \ N e @
It is understood that this system of selecting trainees wi l\\ o ' 349\ Switchbgard Qperator A\ N KT
in no way by-pass the regular bidding procedure wh ol A Y N 22§ *Hoist-Engirfeer,, Fed. Surfa‘qe\'\No. 17 \\\
manent jobs are to be filled. g, ¢ ‘~.\ NN L N “ \\ Y W
4 — Y 3 \ e \\ % \ W . e \; \ .
When the regular bidding procedure has\‘Beéq fellowed S \ \Milling Deg . \\ \ LNy
and no capable men are available, and it is decideq to, train (R T e Y 331 Plot perator, Recll:n.\‘Plﬁr\s:,I;égdwood
employees for the job, postings-foi tiiinegs will be\put, up. 3 \\ YRy T Flot Operator, Leadw od ™~
The trainee will be pai the/‘as,%,ratemqf the, job for,which T DN o
he is being trained.  Successfyl “bidders wjll Be_eligible for LN N N o :

ed¢
. \
ules now in effect. Ny B

any bonus earned according’ to the terms of th\g\ bapus sch
v S R N
“ ‘ N N \ \
o - . N\ | )
Disputes €qnterning whether or not the trainee i recplvmg\\ i
a progéi-;\sh;e of bonus will be subject to the Grieyance S SN
e il % - 3

Procedure.™ Y, R ' SN {\
i A N, B k. N
“~The Job CI@ssiﬁcatio‘ s fot"which training is required, that \

X o

fications “will be* subject to amendment according to féutt’re ,\:

requirements, "\ ;
g ~3 \\ £ ¥ g
. ]S\ 3 N\ R
Mining epar\tfnle‘:{ts:\\ N
b~ L LI v )
. 201 Develo meh\t Driller N e -

Y, 203 Operal ing Drillek =
L \212 Driver; | I
214 Locomotjve Enjineer -
» 218 Shift xtra Many 7
\'\ 227 Skip Lpader ./ .~
© 228  Hoist Engineer “~

229 Hoist Engineer
233 Rooffar (Drilling Experience Required) .

!

.

— 12—

iy
b %
\ Ve
A Y
\\ <
L% L
3, N \"\\‘ !
VN, RN N
; 3 2
241 Blacksm 3 3

C A N A8 N\
206 51:."]'04' ovel Opé{fatgr\(frraining to ‘bc obtained
‘an-Driver Job) L .. N Vi "\ Ny
~207  Joy i&oaa‘eg Operator\\({rrainihg to. B\e\obtamed'\on
ob) i \ .
N

\ e b N, . .
N, Section 8. The “\parties agree to continue the present

Appréﬁ(ceship Phan, 'a';td"Advancing Workers Plan, supple-

mentary' td_this Ag;eé‘inent. "
k! Lol

B ot
art

Seetion\g./jﬁ/n employee assigned out of ‘the .Extra Pool
to a Department for a period in excess of three (3) calendar
months, will be granted seniority in that department; such
jobs will be posted after the three (3) months' period.

Section 10. New employees will be considered as pro-
bationary employees uni:i}J they have worked 40 days. Em-
loyment may be terminated at any time during the pro-
ationary period because of not having proven satisfactory,
Upon completion of the probationary period, employees shall
be given seniority credit from the date they were hired.

Section 11. Seniority shall be broken for the following
reasons:

a.  Quits.

b.:: Discharge for“proper cause.

=113

S




c Pallure to present bumping card at the Bonne Terre
Employment Office within one (1) week after receiving
bumping card. .

d. Failure, or inability, to pursue bumping nghts within

one year after the last day worked. \_\ "

c. Fails to report for-service within 15 days,..ot }ads to, .

submit an acceptable excuse, after notice has bgen sent‘ "

by registered mail to his Tast known dddress), when } i\
being recalled after lay-off. A copy of the recall‘letter R

shall be furnished to the Unxon"‘~\ ] i i

i
f. Retirement by the Company under the *provmons ‘of \_‘

its Pension Plan.

" ™, \ \ \

X
Section 12,. The departments for the purpose \of tfﬂs

agreement afe “known as: S (Y
. 3 e L
Surf&ée Erospectmg f v \.l \-\. \
Y kY N
U G. Pro&pectmg (M LM Ei I.C. excepted) LT \

Bonne ‘Terre Mme\ No 1 } Bonne Terre Mines

Bonne Te Mi 2 H
Sty Saie,iige s Group Seniority UniF’

Bonne' T.erre Mm; No 3
Desloge Mme\No V E Desloge Mmes\ _,/’
T

A
Baker Mine i i ‘_\ Group Semonty Umt %

e, =

A
" Leadwood Mme—-—South \\
% Le@dwood Mm;e—g—North Leadwood Mines

‘Leadwood Hunt Mine * Unit
Leadwood MxneJ—Genera S Group Seniority Uni

I'!ayden Creek Mme o

F ezal Mmef—No. b
Fedoeal M N o. g Federal Mines

2 era. 1ne—INoO. iority Uni
’Federal Mine—No. 9 ETRNE TRDRA, iy
Federal Mine—No. 10

—

\Bonn&\'{'erre MJI ,>

o
/,/'-5: :"\4 % ‘ 4 ."-.\ .'\.\
‘,.w'"‘ ,\/* \4\}\‘ \\' \\.’ NN
S LBy SR
AN \ \\\". LAY ‘\\\, NN
Pederal Mme—-No J1 ‘-“‘\‘ "\ \\ Ty \ N %
Feqleral Mine—Na,. 12 Ty ‘~. '\ ) \\. \\

3" “Pederal Mine—Pini, North R X Y
Fedetal Mine—Pim \goh;h Feder\al Mmes N N
cherai Mine—National Gro\{p Semohty Ur\lt ) Lt
Fedéral® \Mme—Dgp/Run \ 1y , A
Federal Mine—XNo 7 L ;

\\_ Federal Mme—-NoHZS \ \ \. | \3«

Mme La Mot(e Mines (Inclutles U G. Erosﬁ)
indxan C‘reek Mne (Includes L‘{ d‘ 'Prt?sp ) “
\Ina\m{\Creek KSuiface) \//

“~

Desloge Mﬂr‘ o

Leadwc%d’ Mill - '
Federal Mill and Chat Field

Mine La Motte Mill

Bonne Terre Shops

Leadwood Shops

PFederal Shops (Surface)

Federal Shops (U. G.)

National Shops b i
Mine La Motte Shops

Bonne Terre Yard

Pederal Yard &«

All General and Central Office

Seniority of Samplers will apply to the Mill in which they

are working.

e



Lo, effort to, se\bt\le the grievance to the satisfaction of‘«.par‘gies 23
N o & 4

%

ARTICLE VI

Grievance Procedure

Section 1. Any grievance or misunderstanding arising out ol
of the interpretation or application of this agreement shall ..b\t\f
taken up in the following manner: R

.
™~

~ 4
Step 1—Between the aggrieved employee gnd"'fxés’ immer ]
diate foreman. Employee may, if he<so. desires, be, & .

accompanied by his Shop Steward. The Stéwa\i‘d shall} 1™ "\

be given the opportunity of being.present in adjustment =

of grievances in this step. = \ L
,/ "',.x...‘.m\“\“ S N 1y

Step 2—If the grievancé 4s not satisfactorily settled ¥n = {1}
Step 1, the Steward :sKall refer the giipvance to\the it
Chairman of the Grievance Committee, ‘;‘ﬁ sha]l notify %\ L
the Company Grievance Representative. The Chairman * i}
of the Gglevance Committee and the Company Grigvance, “ Y
Representative shall put-the grievance in writirig, deter- %\ |

mine all ‘the facts i thg case, and shall assist il an Y it

“\.concerned. \ i

b5 Vo \
% - i { %

Sy \\v o s ;
“Step I==If the \grievance is not satisfactorily settl@:dl)in <

Step 2, 'itwshall be taken up for settlement between the o
Grievance Commitee of Local No. 8404, and théir/In-
ternational, Representatives, and Repiesentatives” of’ the
. Company. Su;cH\ meeting will be held “protiptly” after
s, request of t,he rievance Committee, 1but..will be ar-
. % ranged to the mutlal tonvenience of the Union and the
v \Company. i ) \
B %k o 3
"Steh 4—If said parties fa}il ‘}'o:,&gree after the above steps ]
% have been taken, the-matter shall, upon the request of
ieither party, be submitted to arbitration in the follow-
'?ng: manner:j? :\) i

} A re;’s{é’scntative of the Company and the Union
; shall meet and attempt to agree on an Arbitrator. If

© 7 ,they are unable to choose an Arbitrator within five
. —16—

2 \ \ T 1%
i “\ Section 2. The ‘solé, function of, said\er

DY T b

LY i
P L ) NN
< "'\ % - N N N

R N Vite ® R e S

o . W \ N 8 \ \‘
. (5) days, ‘either or both\parties shal{ request, the
" Federal Medlation and OQa‘ciIh(ioh\S'cmke to a{poi‘t
" L the Arbitrét{)r.\\ Y Tl N \\'\_ YRR

to\interpret the meaning\of the artitles of this domtract, an

the power to add-to, subttact from!

Y N by

the te}{\ns\g'f,.th{s’,Ag}eemgnt\‘ WY "X

95
\,
L)

"\ Each ‘partyshall bear its‘own ekpenie‘- ursuant to arbitra-
N “tion proceedings but shall\shire equal );,-Xn any general

éxpenses j&i{ltix incurred as a\res\ult,g hese proceedings.
R \ ¢

g \ A 1
g \\\ Segtion 3.\\Gﬁ\evances pertdipiri§ to discharge cases shall
“ be-faken up at\onte. Should ¥ be found that any employee
“has ‘ﬁgér\l dischaxged-without just cause, he shall be imme-
diately rejnstated,)as,af”qﬂe date of his discharge without loss
of cbmpeﬁsaﬁgﬁ.&fr time lost due to said discharge.

Section4. No grievances shall be processed unless pre-
sented within fifteen (15) calendar days from date of occur-
ence,

§ No grievance shall be processed in Step 4 of Section 1
unless the Company has been notified within 60 days after
the grievance has been processed in Step 3.

The Chairman of the Grievance Committee shall be paid
for any time or expenses incurred while processing griev-
ances, under Steps 1, 2 and 3. No employee shall be docked
for time spent in processing grievances during working hours,
under Steps 1 and 2. As far as practicable, all grievances'
will be heard during working hours. :

ARTICLE VII
B B Vacations

Section 1. All employees covered by this Agreement shall
be granted vacations with pay as follows:

=

bitrator shall ke

i or modify}\jn\any way”

e\

LS all\in no way be gonstrued thatithe Arbitrator shall have’ !

Prm i




After one year's service from last date hired........... 5 days
Thereafter vacations will be on a calendar year '
basis as follows: ,
2nd yea
year ' 5 daysi\\

3rd Year and each Year thereafter to and including i
14th Year .10 days i
e i %

15th Year and each Year thereafter .15 days
subject to the following provisions: % N

N

An employee leaving the service-6f the*Company f\ég any
reason, except as hereinafter provided,. shall ‘receive a\pro
! rata vacation based on the number of months he wo}ll:ecf\
| during the calendar year, If’he dies, his estate_will_receive
b the pro rata vacation pay, if any is due. If death®qccurs after,
| he has received Yacation benefits for that year, no ‘deduction,
|
I
|

earned. .

b BN

LT N ot N
! . In order for, an employeé to réceive full vacation he ‘(nu\st
! ..-Work a minimum ‘of 1500 hours during the calendar year,
| \,~.‘E~mpi0yg‘tis who V\Vo?k\ lessithan 1500 hours during the calens
| dar\%ear shall receive the proportion of vacation that their}
! J
i

|

 actual*hours worked| bears to 1500 hours.

o RS 3 . g f
“n. | '~ This doesnpt mein \f:bat an employee must have worked
.. 500 hours befote taking ‘his vacation, but if\he_fails tp-wotk
1 l\f'QO hours during ,tlfsc‘alendar year, any excess that he ‘has
“been paid over that to whith he is entitled under-the pro-
Visiong of this Artic;ieg will\be \deducted from his regular pay.

% % P 3\

Absences due tof is i]ln'é§s,\'\Con\1pany injury, jury duty,
Union business, death! in the i‘mnié/ihte* family, or Company
paid ‘\(\aca‘tions, shal] Be counted,as time worked for the pur-
pose of computing /1500 hours, Absences due to the above,
in excess bf 500 hours, shall not be counted as time worked
for the|purposes of this article. In no case will any employee
receive}cr,edit for'the above absences unless he has actually
iRy worked’ 500 hours.

AN & vy
el #See noté following Section 6 of Article IV.

— 18—

By
\,
Y

A
\

. A . N e
will be made“from his pay for the Pro rata vacatjonnot ‘-\\ i
b} : ~ “ % g

¥
:"/

<7\ ¥ tor’s ‘statement, and\Union business ymustbe sup
’

\\

\ \\ Comimns’w &
S 7\
\_"\' No é{np‘lgy'e,e,—'sﬁ‘all-"ﬁe entitled to

% A
y . “,
N L) \,
o )’ \\ \ \‘\
Ty AN \ \ e
1 LR \ N
3 A \ -\" 4 i 4 ] \
N A 3 5, \ 3 g A
v |3 5N b % i i W

R X X N s LU s e
_.However, absences,due to hxs\xnness, Spmpany injury, ‘Qr

«~"death in the immedjate* family, myuist bé.‘su ported by a’docx,

letter from the Um'oh,» td, be counted as time woy
letters qr statements tQ

ed. Suc

-

¥ L

2~ N !
t \

\ I
mote than on \secatxon
» 7, .3 3 v . . .
'\\‘m any calenidar year. Howevek, he ca}} ‘split his vacation if
\ S > L ¢ L . .
\be,\ so desites. ¢ NN VS
\ Y,

N PR X, A G Py .
" Section 2 Employees must take time off in order to

‘\{ec\z\fv\e vacation pay. 3
““-\‘ \‘\liex‘g\\agon pa};\\sh‘all be determined by the average weekly
tarnings.of the tén (10)-weeks preceding the vacation period.
RN .
The vacation ‘.p%y,féf artly employee who desires to take a
_ split vacation; ‘\m¥aning take one period at one time and
other perjods§” later, shall be based on the first ‘ten (10)
weeks’ period and shall be used for all vacation ‘periods.

An employee in the Extra Pool, or an employee who due
to his illness, Company injury, jury duty, Union business,
death in the immediate* family or Company paid vacations,
"is not able to -work full time during the ten weeks imme-
diately preceding the vacation period shall be paid vacation
pay at the average rate he established during the ten-week
period.

However, absences due to his illness, Company injury, or
death'in the immediate* family must be supported by a doc-
tor’s statement, and Unjon business must be supported by a
letter from the Union to be counted as time worked for the
purpose of computing vacation pay. Such letters or state-
ments to be furnished. upon request of the Company.

i i
Any employee who has been absent from work during the
ten weeks immediately preceding the vacation period be-

*See note following Section 6 of Article I1V.

S | . P
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Erted by.a *
be fumishb\cl\ upon “xequedt of the
X, 3 S 9
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P
e 7]
" 4 . &
I 4 % . .
£ % R v 1 A,
3 L b \ \

If ’_gemporaril\y\ placed on a Idwersingle rat\e‘d_ job duting
the“employee's shift ‘when substitittirig for anqther, outside
(,)‘ﬁis tlassification . at, the request }.1\ thé\C&n}pa’p , the ‘em\
", v"Ployee receives his régular rate of pay for t at‘s@" t, If bonus . .

cause of illness to members of his immedijate household, re-
lated to the employee by blood or marriage,. shall be allowed
‘credit for the days so absent up to a maximum of five (5)
for the purpose of computing his vacation pay,

Excusable absences for any reason may be considered as - <71 s v ved, he may elect to take thé rate of‘the'jdbito which,
vacation time if requested by an employee, however, such, ‘f""'\ %" he i3 assigned. The provisigns of thig haragra xda fot apply ‘i\,
employees must have accumulated at least 5 days before'q_‘\\ "\ when\a member of his~crely is absefti in whith- event em«” <"
: receiving vacation pay. A\ Y N * *_ployee takes rate/gf-"pwff‘qr job to which assign_eh;.‘ b "
N P i \ % y L -~ i N T3 3
, -Employees who are recalled after layoff, or those retrning \\\'\ MR W, Y : \\}‘ g
i from Military Service, shall, upon reinstatement,be_ entitled * § ™ . o W.hen an e(;c.)ployee of ?(‘;’O(ma',ﬂ mine crew IS.dCI_H'WEd
‘- to relceii;]e a pkw rata vacation, based on the number of % . o\f"-\\hxs re%ﬁ(l}:«xr\{ob by rzmo;a g o}f\\partne‘; ‘fcrt:"y;lubstxtuUOg at
months he worked during the calendar-year. However, the R = S .. request d ompany, and when' he\js temperarily assigned to
must meet all the requirements of this "Article on the‘e\;afhz R N\, “a lower rated\job, outside his cxlassiﬂif:a,t\rah for that shift, he
i pro rata basis. Employees qualifying for.a vacation uhdek (g E‘ege'ivég his regulak rate of pay-for-that shift.
I this paragraph shall ‘not be required to take additional time\ 4 \.‘ Y \_‘\\\ _ Y . o , .
! off in order to receive vacation, pay. . T \\ N, "\meg an emplhyees-job is temporarily shut down for any
l oot e lm i et S St ol 2 R reasan or if he ts,tgppdrahly placed on a lower single. rated
i full vacation.benefits that would have been due them.in'that \ % %1 job tO\avoxd_,t__l:x‘e lay“off of the em;_)loyef: (except as provided :
! year had ¢Key nit retired. N : Y A R \\‘.} y in next ec;dn%g paragraph), or if it is don? at the request L
| N Y gt EE : A N ‘-:1 i of the employee, he shall be paid the rate of ‘pay for the job 0
' e ;“flca‘rmgchiah%QPLOYed‘e:-"may',zgz(ljr'aw v;catxon pafY on\.lai__t ‘\ ] to whigh he is assigned. The word ‘flayfoﬂ“ in this Ea’ra‘ :
i ke ok G &d pay YO. receding the start o vacation; N 3 graph is not to be construed as meaning the same as “lay-
: =Sy E! _ﬂg_. vvvv . OmPE{IY\teﬂ {10) days’ notice. bl A ‘ oif".or “laid«o_ﬂ'“ as used in.Article V, and the procedure as |
Section %.., In ‘order to insure the orderly operation; of} o e outlined therein shall not be followed. f
HE all the “Departmirents, each eligible employee should, as so:oni % ' : o
\,_as possible after th\_e\ﬁrsc\gf each calendar yér, specify to/thé - An employee temporarily placed on a rate range job shall ;l
\,\ loreman the vacation “period he desires. Ph & 7 be paid at the rate he has, or can establish, in the rate range 4
. _ This does not prdhibit am employee from re}qu;;fﬂ;g,df‘his for that particular job classification. r s
- loréman a different vacation ‘period, bartien =5 ; s i ;
S N o . Section 2. Any employee who is injured on the job to the
\gacgthnsdvfll}n. Sg‘ (Iar as\PoBsible, be granted at the time . extent that the Company Doctor determines the employee «
! most disired by e np oyees,\ it longer service employees cannot return to work that same day shall be paid at his base
i being. given prefere Ag Ny : : ; :
; b P ees e rate, plus the Price of Lead Bonus, for the time lost from his
: § il i scheduled shift that day. He will not be paid for any part of
' Bt i L:ARTICLE VIII * a scheduled shift lost because of the injury on any day other
o . Wages than the day of the aceident. However, if the employee does
o N . ) A not' go to the doctor on the day of the injury becapse he was
& i lem?n‘!ii-' Anhemployge who is temporanly placed on a told by the Foreman that it would not be necessary to do
SN e ’f,rf'rf--te Job shall receive the rate for that job. so and the employee at a later date reports to the Company

‘ Bt - -



doctor and loses part of a shift because the Company doctor
determines that he cannot return to work that day, he will
be paid at his base rate, plus the Price of Lead Bonus, for
the part.of said shift so lost. .

i

twenty-four hours shall be paid four cents (4¢) pet, hégr in

addition to the regular day shift wage_for the evening shift,
and eight cents (8¢) per hour in-4ddition"td.the regular d{ly
shift wage for the night shift. S S N

// : 4 ™ .“‘ \\ \
All operations that work‘_’two (2) shifts\in_twgntyffapr\
\\ \
\ %

Y,
\

to the regular day shift wage for the night shift.
o N \

» 8 5 % .

Sectiop'f{?\. The agreed rates, for classification of j\obs \c_ov'
ered by this\Agreement are.shown in Appendix “A.™\ The
Xates set forth m Apperdix “A" shall %e effective ‘as ‘of
" Apsil 1, 1957. Ny T ’ by
_~ L A \ . ) v
“Section*5,  In \;dd‘i{:ion to the wages as set forth in Apé;en‘r
. dix “A", the Com'pany, agrees to pay a Price of Lead Bdnus
“o o as follows:, WY Y 7

\ X {d
P,

-~ \ L &
25¢ per shift, v;;b;kéd for each 1¢ above a 914¢ per
\gound lead price] fractions in proportion. This bonys*shall
e based on the New\York selling price and-shall"be paid
\ weekly according to the average price during said week,

\\

\.\“ AN
.\

N

‘provided, however} that\such bonus payments under this
Plan’shall be frozen betWween, the lead price of 17¢ per
pound and 21¢ per poundjinclusive, that is, the payments
under isaid Plan jshall remajn-at the level of the 17¢ lead
price for a lead price between 17¢ and 21¢ per poun

incll.'}siv':z.

!
'
|
|
'

I Y .
P

g 57
Sect}oq‘ 6. Wige rates may be reopened for negotiations
by eithey party upon 30 days' written notice to the other
party.

e DAL

Section 3. All operations that work three<(3) shifts in i

(24) hours shall be paid six ¢énts (6¢) per houk.in addition \\\

~ };\ hY
: e T
X \_\‘ § 1_\\ \
". ! TS Sy,
'/_.« /,‘* \‘ ~ \‘\ \ x_l '-\ '\\

R { A s .E N ‘\\

o T Sls N YON N
X \‘\ ARTICLE'IX ™ A% s\

H N \ oe T O NN

{ N Military Sgr_\vnce\ ‘\ "\ \\ \\

3 { % . i1 N
A% Section 1. An \c\mf)loyce who 'ig drafted or sérvice uhders,

' ol the Universal Military TEraining axi‘d\Serviég Ast} &r who val-
Any employee, who is not being paid compensation, and AUENRE unteers for service m the military\or naval farces of the Ny
is sent to a St. Louis doctor for examination at the. request of‘\ b United\States, shall, within 90 days ‘§fter his\honarable dis; .~
; the Company, shall be paid for any time lost from work af, ™. ‘\\\\ charge from such_ sérvice, be entitled to reihstatement ag "
) his base rate plus the Price of Lead Bonus.’ P T .\ an empldyee in" accérdance

i with the Universal Military

» 3, Training and Service Act. \\ A N3

., N, Y N\ /‘/ \ '_ \_ A'

% Members ég the National\(}ua;d or k_e&orv'e Corps shall be
‘granted two weeks' leave of \absence gach-<year for training

"-.. pukposes, i \s0 Tequested. s

\\\}?»e\qtion 2, \\Em loyees, wh’g:a'fe members of veterans or-
gahiatjons, shall granted time off to participate in mili-
\ary “funerals. Pay shill.be granted to not more than eight
(8). in* number ja any sich instance, for such funerals in St.
Francois, Madjforf; and Washington counties, and shall not
exceed\four.{4) hours at their base rate, and shall. be limited

.

>

to only those who lose working time.

\ ) o ARTICLE X
: Health and Safety

The Company will continue to provide reasonable safe-
guards for the health and safety of its employees,

The Union agrees to make every effort to induce all em-

. ployees to report at once to the Company all conditions and
practices that in their opinion are unsafe or unhealthy, wher- *
ever observed. The regular grievance form may be used for "
this purpose, sending one to the Foreman, one to the Union y
and one to the Division Manager of the Company. y

ARTICLE XI
General Provisions

Section 1. Employees having long service with the Com-
% pady, who have ‘bécome unable to handle heavy work to
advantage, will be given preference to such light work as is
available. Such employees will be assigned to work of this
nature without following the bidding procedure,

=B




’ b e
.
’
> 5 )
b % ot
% YR
Y \ L
. i . TR
AR Yy . e o 0%
gt \\ \ \\ \ i 3 \‘
B X % ! % . B % %
Ll i KR Y \ S LR N N
; A N9 4 W | T \‘a \
« " a s, \,
p : b B %y w™  Section 7, It is\agheed that all‘stopes will bé, cleaned, as.
Section 2. In the event that any new job classifications are 3 B aghe 1l \stopes, & N

far as practicable before moving the shovel In} one stope

established, or any present job classification discontinued, the o tosandther. As far ay practicable, mchanici lodding equiphy 7

Company will advise the Union before such changes are.

made. If the Union objects to the wage rate of any new. ™, oL men{\ shz\s.ll follow m‘”;ﬁtatm\n from 5‘?%"‘ to stdps\. % e
job classification, same shall be subject only to the first 3% ™ b Section, 8. gutéide-"%vorkgnen recelying wages, for doing - '
steps of the grievance procedure. If no agreement is'reached, | ™. . 0y work for the.£ompiny at'the: Comparly's Plants shall\be pai .
the Union may exercise its rights under Section’§. of Article } 1 s \\not lessythan the prevailing wage .scale at the Plants for the
VIII. ' ¥ \\\ & \g\\ ) \\ N same WOI"Ek. »‘\\ N % p ey

SR

Present bonus schedules shall coptinue. tq be applied and .‘.‘ e ke \ \Section 9 It is ageed between!the. Parties hereto that the
paid by the Company the same ,as"they_are"'a-leied and paid "™ "~ Cumpany's Pension Plan for Pay Rol mployees, as amend-
as of the date of this agreement, ~When.chanjes are mad‘e\ ", ‘ed'effective Jupe, 1954, shall/gon’tinue. - ‘
. Y J e A L Y N Y \ \ N
12 in bonus schedules or new schedules are put-jnto*effect, ‘the X . ItYisifurther tindegstood and agreed that if anything herein P
employees affected will be notified at least 7 day e ‘asivanéq\. N4 \Eqntéi‘- ed conflicts with»any provision or provisions of said ;]
1 e i opectsto oy i now or changelucleduel, \ || RIS condicy wipgey provilon or pronions of wid
the provisjons of Step 4, Section 1 and Section 2 of, Article \\

\

Plan'shall prevail:” o

=5

- VL 'If rg.agreement ‘is reached, the new or changedisched- \ It is\f\trjh"er understood and agreed that the Company will
ules shall remain\in effect urtil the expiration of tiis X‘grég- discuss with the Union any disagreement coricerning the:
,-ment. X W e ; Yo N interpretation or application “of. said Pension' Plan, and that
= Suction 3 I*:\i‘g;:l"oyees”‘*-oﬁ"]"o bs outside the bargax’ning\' m'\'t b this section is not subject to the provisions of Article VI of ;
éhall\ not™perform, production or maintenance work ' except 3 )/..r’ this {&greement. {
during-.an efivergehcyin operations, or for instruction jémzj o .. It is further agreed that future pensions will be increased . .
.. experimeilt, providey it\will not cause loss of time to prefent by $10.00 per month for all employges who are Pensioned, - ;
"\employees or"prevent,the, hiring of new emRi\oyees. g 4 : :ﬁartxxg the ﬁrstt of the month following the effective date of !
N e \ Roch! 3 s o i reement, ’ o
N \§ection 4. Itis g’gg’rét\d that any employee \w!hé""ié"o;pa‘ job - g iy o’ k
“outside the bargaining unit ‘may be returned to.-the“bargain- Section 10. The Com.p-ar.xy. will pay.towafd Blue Cross
ing upit and exercigeihis property and departmental seniority coverage the cost of an individual membership, but not to
in\the\ bargaining unit. fn\\th' case the employee is to be exceed §3.20 per month for each employee so covered, he-s
! conyidered as laid off jand exgrcise his seniority as outlined in " ginning July 1, 1957. _ ;
| Sccti'Q.n ‘3\"of ArticlerE. > P "t p . ARTICLE XII '
Ser:t\iotix 5. Employees elected or appointed to a position 3 Saving Clause ' i
in, the’ Union or ’aﬂ'ﬂ\iated_ organizations will be granted a If any term or provision of this Agreement is, at any time
leave of absence for,.a period not to exceed the duration of " during the life ofg"tﬁis' Agreement, in conflict with any ap-
this contract. This"leave of absence may be extended by the ' - plicable Federal or State Law, such term or provision shall
< mutual’ agreement of the parties. , Bmployees on such leave . continue in effect only to the extent permitted by such Law.
N of a};sagfs_e shall accumulate seniority but shall not accrue If, at any time thereafter, such term or provision is no longer
i, = .pension’ rights. ) in conflict with any Federal or State Law, such term or pro-
i S -*"’S:ction 6. Union notices may be posted on Union bulle- . vistou, e originally embodied in this Agreement, s_h_all be
lin boards. AIl postings shall be made Y segunts, restored in full force and effect. If any term or provision of

- .
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this Agreement is or becomes invalid or unenforceable, such “ </ { N p PENDIX f‘A" ‘x LA \ TN
invalidity or uncnforceabxlxty shall not affect or impair any R bt \SCHEDULE OF PAYROLL JOB, CLASSIFIC(ATIONS .,
other term or provxsxon of this Agrcement \/ 41 AND RAT; '\‘A
. o 5 ‘x JOB CLASSIFICATION AUTHBRIZED FOR Y o
ARTICLE XIII YN ‘' NO. gl'l-lb,I N, RAT) B L‘DR,MW\-
i r © 2 N\ \\PROSPECTING DEPARTMENT % \.\ \
erm ot Agreement L ( v \ \ Sur’face Px;ospectmg '\\ 9 3y \ \
This Agreement shall be in force and effect’ “From’ June 1N , 102 DD Opefator \ “$13.25 \\ \X..X X X
22, 1957, and shall remain in effect untxl October 1 1\978 Yy v ™. 183 DD Oxgcﬂ(xtor Helper  M2.19 ' x.x xx
——— L RN RepaLr Dan‘ v I325.C% xoxox
s . w191 “Truck Driver \ 1249 x x xx
tocL viog o onmiioaa atoic, ) BN  Jugt ez
e ‘\ Boo» AR 3 e, ! N
AR T Y 'Q;idefgrom\d Prospectmg i
Y‘/ Jﬁﬁfﬁgﬂ?OYER \.\ \ L 151 D‘D\Operato} ] 1402 x x xx
= NN 152°"DD Qperatdr. Helper 1396 x x xx
~ . /s/ VERNON L. CLEEK AR 153 JH Prospector 1402 x x xx |
bl ¥ 1 .-/8h MARCUS JENKINS \, WO MINING DEPARTMENTS B lSm i
P : =S </ B/ EVERETT M. LAWS 3 LA 201 Development Driller 1402 x x xx x x :
<z N s R, \ ,./s/ CHARLES M. CQNLEY\ N\ 4. 203 Operating Driller 1402 x x xx x x
e 5 \\ o JOBEPH ABEEIBAUM | - gayJCxt}é l;[.oacl!eé Operator  15.02 x i
... ™, ‘«‘ 4 P e 206 t. Joe Shovel Operator 1502 x x xx x |
S T, 0 International Representatw; (o 207 ]oy(éoader O - 1
. ) perating 1502 x x xx x i
. N\ ST JOSEPH L AD COMPANY. AﬁD MINE, i 208 Conway Shovel Operator  14.02 x
N oD LA™ M E CORPORATION’ S 209 Air Shoxazl Operator 1402 x x xx 4
% : N Nl - < : 210 Scraper -Operator 1402 x x xx x x i
k! \ ;I Y (8/ %lﬁsdgliﬁﬁa . 212 Driver 1396 x x xx x X |
RN N \ \ g 214 Locomotive Engineer 1402 x x x x . ;
YN ' L 215 Rotary Dumpman 1396 x x x x i
% i 2 L B 216 Chuteman 1396 x x xx ‘
XN S : 217 Incline Hoist Engineer 1396 x x xx
R ]t [l 218 Shift Extra Man . 1402 x x xx x x
I j i g 219 " Car Hooker 1396 x x xx
e e 222 . -Trackman o 1396 x x xx x
,I L i 223" Car Cleaner 1396 x x xx x
: i A . Y 227 Skip Loader 1402 x x xx x x
hy . P 228 Ho:st Engineer
A s , (BT-1, Lwd-12, %22,
TN o Des-7, & #23) 1502 x x x . X
A . 229 Hoxst Engmeer 1402 x x xx x X
s 26—

—2y—
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JOB CLASSIFICATION AUTHORIZED FOR
NO. TITLE RATES, B LDFMW
MINING DEPARTMENTS (Continued)
232 Pumpman 1396 "x x xx
233 Roofman 1402 x x x=x
234 Incline Supplyman (Surface) 12.49 X
235 Incline Supplyman (U.G.) * 14.02 x
236 Sampleman 13.96 X 7%
241 Mine Blacksmith 15.02 x .7
245  Holland Crusher Oper. 14.02 :
246 Handyman 14 02
251 DD Operator 5
253 JH Prospector , Sa
290 Surface Laborer o Y X
295  Bulldozer Operator ; , N xfiriac
291 Underground Laborer ; x % XX
299 Change Room Man * X X\ XX
18 Mam;engnce Man 14.02-15. 02 - ol Tl Y
260 inteiance Mechanic . A
L2 \Only) LTy 150 x N
4 : \
~MILLING DEPAR’I‘MENTS :
305‘ *Crusher ‘Ma\r\ Yot 13.31 x
306 tusher Man\ 13.25 - @
307" Crusher. Man 1296 «x -x
308 Crusher Helpery 12.96 ¢ @ y
309 rushér\Man ’(Se\; ) 12.96 N x¢
2310 Roll Floor ‘Man 1331 e’
313  Conveyor Mzm Y N 12.96 \‘ .
31  Screenman | ' \\ \ 12.78 A -
516 Screenman | : e B 12.96 x
§7 Top Floor thn N\ \ 12.96
RN Rod Ballmil] Man ~“\13.31  x x x
323 Rod-Ballmil{ Man Hp} 12,49 x x
324\ Classifier Mari w1296 x
325 | Tableman | : - 1331 z(3) xx
326 {Tableman Helper 12,49 : ° x
328 |Bdsementt Pumpman 13.31, @ x
1329 / Bimt. Pumpman Hpr. 12.49 x
331/ Blot O erator (R.-P.) 13.84 . .
"_33’2 Flot 13.84 «x x x
.--"’" _— 28 —

—29—

',.z’ ’/” X .}\ \\‘ “\\
\,_»--\\ '\_‘ \x; 8 '\\ *“ } ‘ ‘
L \ LY
. L OTHORIZEDFOR
No’ TITLE \ \ RATE?. B.L\D F MW,
“ MILLING DEPARTMENTS (Contjnued). | N\ \ "y 3
3 . ¢ % "\
333 Flot Man Helpa' \ 1 36 : \-x 3 B!
334" Canc. Dryer Map \ 84 x x\_x X/
"% 337 ‘Dryer ng H/ei%e;\ X }%‘g\g N :\ Nor’
'\ 340 Taili gs Disp. Man\, | e ]
\ 1341 T&lx?xgs “Disg, Man ™\ 12.49" x\j.
342 Comcentréte Hauler Y\ \ 1325 s, x
343 Concentrate Loader 13 84% ™~ 2
3‘44 Oiler TN S 4\9:( @ :
344" Chemical Mixer V12,96 x ;
*347 \Chat Pumpman o A28 x !
.. 350\ Head Rep@xrinan v 15,31 xx ‘
358" ’Chgt Plant\OpezaWr 12.96
390 orer L o 1219 x x x
391 Mill \Gener: J‘Ielpet #, 12.49
393 Txuck Driver 12.49 x x
395 Trac river 13.2% x
396 Crane Operator 14.02 £ 3
397 Bridge Crane Operator 12.49
398 Crane Operator Hpr. 12.49 x
399 Change ﬁoom Man 12.19 - x
12 Electrician . 12.65-15.18 x x
13 Carpenter 12.65-15.18 x X X .
15 Repairman - 12.65-15.18 x(X) x x x
22 Sampler 12.19-13.31. x X x x
590 Laborer 12.19 x x x
555 Crusherman 12.96 x
556 Chat Plant Man 12.73 x !
557 Chat Plt. Scraper Man 12.49 a
567 Head Sampler 13.84 x x x i
595 Tractor Driver 13.2% x :
596 Crane Operator 14.02 x !
598 Crane Operator Hpr. 12.49 X - i
+ MECHANICAL DEPARTMENTS :
FED. -
NO. TITLE RATES BL SUMW |
404 Blacksmith 15,02 = x ‘
405 Blacksmith Hpr. 1c 1402 x X



Ez;UTHORIZED FOR

JOB CLASSIFICATION
NO. TITLE RA' FED.
MECHANICAL DEPARTMENTS BLSUMW
406 Blacksmith Hpr, 2¢ 12,49 | x
413  Shops Steel Man 12.49 x
441 Mine Blacksmith 15.02 x x
442 Mine Blksm. Hpr, 1c 14.37 x x
i 443  Mine Blksm. Hpr, 2c 14.02 - .
i 447 Switchboard Operator ©15.36 x " ¢
; 448 Switchboard Operator 14.66 ComE
449 'Switchboard Operator 1348 x 7 N %
450 Head Car Repairman 15,02 S
451 Car Repairman o TE3T xR
490 Laborer (M. Shop) S A219 x\\-\ x
491  Underground Laborer / " 13.96 ™. x- x
493  Truck Driver L0 12,49 Sa %
497 Bridge Crane Oper, '/ 1249  x %,
10 Machmlas 12,65-15.18 x x
11 Welder - 12.65-15.18 x x
14 Sl;rbvel echanic 12.65-15.18
16 Pige Fitter ~A12365-15.18  x
~19 Iron Worker . 12.65.15.18 «x
20 Auto Mlzchamc \-\ 17.65-15.18
“Loco Mechamc ~" 12.65-15.18
‘51 Hv‘y\ Duty\Eq\up -
' ech, ° 12.65-15.18  x
“. .31 (Appr ) Hvy, Duty Equip. \
TN ecHi AN 11.10-14.60 x
N\, \30 Appr. Machmxa& ‘. 11.10-14,60 g:\
~. 51 Appr. Welded \ % 11.10-14.60 XY
*. 54, Appr. Shovel Meth. “11.10-14.60
39" Appr. Iron Worker', 11.10-14.60 - x
60 \Appr Auto | Mech. * 11,10-14.60 x
i 61 Appr. Loco Mech. \11.10-14.60 x X
f 12 Electrician | | ‘12 651518 x x x x
52 \Appr Electtician \,11 10-14.60 x x x x
.13 rpenter | | 12.65-15.18 x x «x
F 53 }Appr Carpen;er - 11.10-14.60 x
i 228 -Hoist Enginéer #17 15.02 x
N 232 Pu.-mpman (*2 Rms.) 13.96 x
ny - 160 /Adto Mechanic " 15.18 National
R e, ‘_"4161' Dnll Mechanic 15.02 "
- — 30—

~ JOB CLA.SSIP’ICATI’ON Xumdmzéo Fon
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NQ . TITLE%
-~ MECHANICAL DEPARTMENTS \;
62 Machinist %, i Y. 18 °
190 ‘“Laborer \ \ . 12{19 %,
31, Hvy Duty Equi}) YA
L% ‘Mec \ 15,18
N3l (Ap r) Hw Duf WA Ly
S 1-? \ 1L10-14.60,

\ \ /_/ \ ‘\\ . '\. \
\¥ARD DEPA!\ITMENTS NN g
4?6 Laborer ™\ s 12«15 x
AT Truc]: \Dm(er 1249 x

;s 495 \Tractor Driver - <1325 x

N 496. \\Qrane Operator 14,02
¥98 Crgne Ope;atch' H‘)r 12.49
GENEBAL DBPARTMENTS B
Employees’ Relations .

(Regular)

590 Laborer 1219 x
13 Carpenter 12.65-15.18 «x
26 Painter 12.65-15.18 «x

(Special Service) 3

531 Regular Man 12.19

532 Temporary Man 12.19

548 Switchboard Operator 14.66
10 Machinijst 12.65-15.18
11 Welder 12.65-15.18
28 Sheet Metal Worker 12.65-15.18

General Business and Accounting

503 Mail Car Driver 12,19 «x

504 Janitor - 12,19 «x

599 Change Room Man 12.19

Geological-Engineering
504 Janitor 12,19

‘FED
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<14
<145
»15
.155
.16
.165
- e

1 | .00.
JA35¢/#  $ 1.0

1.125
1.25
1.375
1,50
1.625
£ 4
1.875
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